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Imbalance

Advantages

Disadvantages

Causes

Areas for action Id

pas/actions

Under representation of
female trainees as
agricultural machinery
mechanics

- Limited vocational
options for girls

- No female agricultural
machinery mechanics as
example (role model)

- Purely masculine training
culture

- No female applicants

- The few female
applicants are usually
poorly qualified

- A big automobile
company snatches up
all qualified female
applicants

- Examination: is training
climate suitable for male
and female trainees?

- Sensitisation of
trainers

- Review recruitment
process for trainees and
adapt accordingly

- Girls Day

- Training department
should prepare a
gender plan

- Interview the only
current female trainee

Under representation of
male school trainees in
child day care centres

- Few options for boys to
orientate towards social
vocations

- Few male role models for
the children

- Limited vocational
imagination

- Low status of child
caring as profession

- Does not fit into male
role models of any age
group

- Few male child carer
as good examples

- Recruiting of trainees

- Make trainee places
available

- Management: allocate
trainee places to male
school children

- Initiate advertising in
schools
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